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Corporate sustainability has become integral to modern business practices, reflecting a
shift in how organizations understand their responsibilities to society and the
environment. It allows corporations to meet current needs while ensuring future
generations can do the same across environmental, social, and economic aspects. To
this end, this paper explores the strategic importance of corporate sustainability,
examining its connection to enhanced financial performance, operational efficiency,
and stakeholder trust. It succinctly evaluates the critical role of legal frameworks in
shaping sustainability practices, illustrating how regulations can drive companies to
adopt sustainable behaviors while fostering accountability and transparency. Through
a systematic literature review, this study investigates the implementation of
sustainability regulations across various jurisdictions, the effectiveness of different
legal instruments, and gaps within existing frameworks that hinder corporate
sustainability efforts. The findings highlight the complexities of legal instruments that
influence corporate behavior, emphasizing the need for further research into
comparative analyses, the impact of emerging technologies, and longitudinal studies
on CSR legislation. Based on these insights, the paper proposes recommendations for
policymakers, including promoting comparative studies, integrating emerging
technologies into regulations, and involving stakeholders in the policy-making process.
Ultimately, this paper aims to inform future policies that strengthen sustainability
initiatives in business, enhancing both legal frameworks and corporate practices.
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INTRODUCTION

Corporate sustainability has become a fundamental
aspect of modern business practices, reflecting a
shift in how organizations perceive their role in
society and the environment. In recent times, it has
received significant attention and is often regarded
as the ability of corporations to operate in a manner
that meets present needs without compromising the
ability of future generations to meet their own.
According to Amiolemen et al. (2024), corporate
sustainability involves adopting sustainable
practices that minimize negative environmental
impacts while enhancing operational efficiency and
competitiveness, ultimately building resilience for
tomorrow’s business and environmental landscape.
Thus, it encompasses three critical pillars:
environmental, social, and economic dimensions
(Elkington, 1997). This holistic approach is
essential to addressing the challenges of climate
change, resource depletion, and social inequality, in
alignment with the expectations of consumers,
investors, and regulatory bodies (Whelan & Fink,
2016; Amiolemen et al., 2024).

As businesses continue to navigate the increasing
complexities of social, environmental, and
technological trends, the integration of
sustainability concepts into core operations is not
only optional but is now necessary for long-term
success (Porter & Kramer, 2011; Amiolemen et al.,
2024). Hence, the significance of corporate
sustainability extends beyond compliance with
regulations; it serves as a strategic imperative that
can drive innovation, enhance brand reputation, and
foster stakeholder trust. Studies indicate a strong
correlation between corporate social responsibility
(CSR) and financial performance, suggesting that
companies that prioritize sustainability are often
better positioned to mitigate risks associated with
environmental degradation and social inequities (de
Oliveira et al., 2024). Furthermore, sustainable
practices can lead to operational efficiencies, cost
savings, and new market opportunities, reinforcing
the business case for sustainability (Omoyajowo et
al., 2021a; Naciti et al.,, 2022). Hence, more
organizations now recognize the importance of
sustainability and acknowledge the role of CSR in
shaping their public image and competitive position
(Carroll & Shabana, 2010).

Amiolemen et al. (2024) emphasize that despite the
economic, environmental, and social advantages of

integrating sustainability frameworks such as
Environmental Management Systems (EMS),
adoption remains limited among manufacturing
corporations in Southwestern Nigeria. Key barriers
include low awareness, high implementation costs,
and resistance to sustainability principles.

Beyond the inherent benefits of corporate
sustainability, regulatory frameworks serve as
critical drivers of green business practices. Through
regulations, policies, and industry standards, these
frameworks establish guidelines that encourage
environmental responsibility and sustainable
development (Gunningham & Sinclair, 2005;
Amiolemen et al., 2024).

For instance, environmental regulations often
mandate compliance with specific standards related
to emissions, waste management, and resource
conservation, thus compelling companies to adopt
more sustainable practices (Liao, 2022). The legal
framework is evolving, with many jurisdictions
implementing laws that incentivize sustainable
practices through tax breaks, grants, and other
financial mechanisms (Fallah Shayan et al., 2022).
Legal and compliance frameworks not only
incentivize businesses to adopt sustainable
practices but also cultivate a culture of
accountability and transparency by mandating the
disclosure of sustainability efforts and outcomes
(Kolk & van Tulder, 2010; Omoyajowo et al.,
20214, b).

The synergy between regulatory mandates and
corporate sustainability is crucial in driving
meaningful ~ organizational  change  while
contributing to broader societal advancement.

For example, a study on the Drivers of
Telecommuting Policy in Nigerian Organizations
found that the absence of robust legal frameworks
and compliance support-particularly in addressing
concerns such as data security—hinders policy
implementation (Omoyajowo et al., 2021a, Db).
These challenges, coupled with inadequate
technological infrastructure, undermine the
potential benefits of telecommuting, which include
cost reduction for organizations and improved
employee well-being.

Legal frameworks can create a level playing field
that ensures that all businesses adhere to the same
environmental standards, prevent "greenwashing"
and promote genuine sustainability efforts (Lyon &
Montgomery, 2015). As companies face increasing
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scrutiny from consumers and investors for their
environmental impact, compliance with legal
standards has become a critical component of
corporate  strategy (Hoffman, 2001). The
integration of sustainability into corporate
governance is further reinforced by the growing
trend of stakeholder capitalism. With this,
businesses are held accountable not only to
shareholders but also to stakeholders like their
employees, customers, and the communities in
which they operate (Freeman, 1984).

Against this backdrop, the importance of corporate
sustainability and the legal frameworks shaping
green practices is clearly significant. Hence, this
paper explores the role of law in promoting
corporate sustainability with the following
objectives:

1. To assess how different jurisdictions and
cooperations  implement  sustainability
regulations.

2. To determine the most effective legal
instruments in  promoting  corporate
sustainability.

3. To define the gaps that exist in the current
legal frameworks that hinder corporate
sustainability efforts.

LITERATURE REVIEW

The intersection of law and corporate sustainability
has become an increasingly important area of study
as businesses seek to navigate the complexities of
environmental and social responsibilities. A series
of significant research studies have explored this
intersection, providing valuable insights into the
legal frameworks that shape corporate behavior.

Bansal and Roth (2000) explore how the
Sustainable Development Goals (SDGs) serve as a
foundational framework for enhancing corporate
social responsibility (CSR). The review’s
evaluation focuses on the effectiveness of the SDGs
in  guiding  corporate  behavior  towards
sustainability and underscores the role of legal
frameworks in fostering CSR practices. It also
argues that the SDGs provide a universal
framework that companies can align with to
improve their sustainability efforts.

Key legal instruments discussed in this paper
include international agreements related to the
SDGs and national regulations promoting CSR.
These legal instruments help create an environment

where corporations are encouraged to adopt
sustainable practices. However, the review
advocates further research to explore how different
jurisdictions implement the SDGs and the resulting
effects on corporate sustainability practices.

The study is however limited on how sustainability
can be integrated across all business functions,
including marketing, operations, and supply chain
management. The review does not sufficiently
address the unique challenges and opportunities
that different sectors face in implementing
sustainability practices. Although the study
mentions innovations in sustainability practices, it
does not delve deeply into the role of technology in
facilitating these innovations.

Delmas and Toffel (2004) addresses the
implications of corporate law for sustainability
practices and discusses how the next generation of
legal professionals can influence corporate
behavior. The study argues for the necessity of
legal education that emphasizes sustainability and
corporate responsibility, suggesting that future
lawyers must be equipped with the knowledge and
skills to advocate for sustainable practices within
corporate frameworks.

Key legal instruments highlighted in the study are
corporate governance codes and environmental
regulations. These instruments are vital for
establishing standards that corporations must
adhere to in their operations. The study calls for
further research into how legal professionals can
effectively  advocate  sustainable practices,
suggesting that enhancing legal education could
lead to more robust corporate sustainability
initiatives.

The study, however, lacks concrete proposals on
how to integrate sustainability into existing law
curricula. It also does not provide insights into
specific strategies that legal professionals can
employ to advocate for sustainable practices within
corporate frameworks. This gap limits the
preparation of future lawyers to engage effectively
with sustainability issues.

Eccles et al. (2014) provides a systematic literature
review that offers an overview of the current state
of research on corporate sustainability. The study
analyzes trends, methodologies, and findings in the
literature, emphasizing the role of legal frameworks
in shaping corporate sustainability practices.
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Key legal instruments identified by the study
include sustainability reporting mandates and
environmental laws. These instruments are critical
in guiding corporations towards more sustainable
practices. The study suggests further exploration
into the integration of sustainability into corporate
governance structures and legal compliance
practices, which could lead to a more robust
understanding of how legal frameworks can
effectively promote sustainability.

While the study mentions sustainability reporting
mandates, it lacks a detailed examination of
stakeholder engagement mechanisms. It also
primarily focuses on existing legal instruments but
does not compare the effectiveness of different
legal frameworks across various jurisdictions. The
study could also benefit from a deeper exploration
of how corporate culture influences the
implementation of sustainability practices.

Gunningham and Sinclair (2015) examines the
intricate relationship between legal frameworks
and corporate responsibility, particularly in relation
to human rights and sustainability. The study
argues that current legal instruments often fall short
in addressing the complexities of business
operations concerning human rights. It emphasizes
the necessity for stronger regulatory frameworks
that can effectively hold corporations accountable
for their impact on human rights and sustainability.
The study highlights the pressing need for laws that
not only set standards but also provide mechanisms
for enforcement and compliance.

Key legal instruments identified in the study
include human rights legislation and corporate
accountability laws. These instruments are crucial
in establishing the legal obligations of corporations
towards respecting human rights within their
operations.

The study emphasizes the inadequacies in
enforcing human rights laws related to corporate
practices but does not delve deeply into specific
enforcement mechanisms that could enhance
compliance. Hence, it locks the necessary analysis
on how companies can effectively integrate human
rights considerations into their governance
structures and operational strategies.

Hahn et al. (2015) assess the influence of corporate
governance on sustainability practices. They
synthesize various studies, highlighting the critical
role of governance structures in promoting

sustainable corporate behavior. The authors
identify best practices and point out limitations
within existing governance frameworks that may
hinder sustainability efforts.

Key legal instruments discussed include corporate
governance codes and sustainability reporting
requirements. These instruments play a crucial role
in ensuring that corporations are accountable for
their sustainability practices. However, the review
identifies a gap in empirical evidence linking
specific governance practices to sustainability
outcomes. The authors suggest a need for
longitudinal studies that assess how changes in
governance impact sustainability over time, which
could provide valuable insights for both
policymakers and corporate leaders.

The study could benefit from exploring the role of
organizational behavior and internal dynamics in
shaping governance practices. Another gap is the
lack of exploration into sector-specific governance
models because different industries face unique
sustainability challenges and opportunities.

Kauffman and Kauffman (2020) explore how legal
frameworks can adapt to the rapid changes brought
about by emerging technologies of sustainability.
The study argues for the development of dynamic
legal instruments that can respond to innovation
while ensuring responsible corporate practices.
The key legal instruments discussed in the study
include technology regulations and intellectual
property laws. These instruments are essential for
regulating the use of new technologies to support
sustainability. The study stresses the importance of
legal scholars engaging more with technological
advancements to create relevant and effective
regulatory frameworks that promote responsible
innovation. However, the authors do not specify
what these frameworks should look like or how
they can be structured.

The intersection of law and corporate sustainability
is a dynamic and evolving field of research. While
significant progress has been made in identifying
key legal instruments that influence corporate
behavior, there remain critical gaps in the literature
that need to be addressed. A study by Omoyajowo
et al. (2024a) suggests that a broader range of
factors-beyond regulatory compliance—interact
with human effort toward corporate sustainability.
These include faith traditions, natural or human-
induced environmental disruptions, awareness,
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education, personal values, lifestyles, and
mentorship. Understanding how these diverse
elements shape organizational behavior and
sustainability compliance can provide deeper
insights into fostering more resilient and adaptive
corporate sustainability strategies.

MATERIALS AND METHODS

The methodology for selecting and analyzing the
literature in this study was systematic and deemed
effective. The process began with the definition of
research questions based on the study’s objectives.
These questions focus on understanding how
different jurisdictions and corporations implement
sustainability regulations, identifying the most
effective legal instruments for promoting corporate
sustainability, and recognizing gaps in the current
legal frameworks that may hinder such efforts. To
ensure a thorough search of relevant literature,
academic databases such as Google Scholar,
JSTOR, and ScienceDirect were utilized.
Keywords including “corporate sustainability,”
“environmental law,” “CSR legislation,” and
“sustainability governance” were employed to
identify pertinent peer-reviewed articles, books,
and reports. Only studies published within the last
25 years were considered, ensuring the relevance
and timeliness of the data. Non-peer-reviewed
sources were excluded to maintain academic rigor.

The selected literature was systematically
organized and analyzed. Key findings from each
study were categorized thematically, focusing on
topics such as regulatory frameworks, corporate
governance, and CSR practices. Data were
synthesized into summary tables to highlight the
legal instruments discussed, their effectiveness, and
any gaps identified in the literature. A thematic
analysis approach was used to identify patterns and
trends across the studies. Codes were assigned to
various segments of the literature, and the data were
analyzed to uncover overarching themes. The study
also evaluated the methodologies used in the
reviewed studies, identifying gaps in the literature,
such as under-researched areas and conflicting
findings. Finally, the synthesized results were
presented through coherent narratives, with visual
representations in the form of tables to enhance
understanding of the key findings and themes.

RESULTS AND DISCUSSION

The literature on corporate sustainability highlights
four prominent themes: regulatory frameworks,
corporate governance, corporate social
responsibility (CSR) practices, and the integration
of sustainability across business functions. The
findings from these areas provide insights into the
mechanisms, effectiveness, and gaps in promoting
sustainable practices within organizations.

Regulatory Frameworks

Stringent regulatory frameworks, such as emissions
regulations and waste management laws, have been
shown to significantly enhance corporate
sustainability outcomes (Wu and Tham, 2023).
However, the effectiveness of these frameworks is
heavily influenced by the robustness of
enforcement mechanisms and the willingness of
organizations to comply. Clear penalties for non-
compliance serve as a strong deterrent and motivate
companies to adopt sustainable practices. For
instance, a manufacturing company operating in a
region with strict emissions regulations and waste
management laws, such as a chemical plant, must
comply with government-imposed fines for
exceeding pollutant emission limits or improper
waste disposal. To meet these regulations, the
company is required to install advanced filtration
systems and establish proper waste disposal
procedures. Furthermore, the adaptability of
regulations to emerging technologies is a critical
factor in achieving long-term sustainability goals.

Policymakers are advised to focus on developing
and maintaining robust enforcement mechanisms
while ensuring that regulatory frameworks can
adapt to technological advancements. Comparative
analyses of regulatory effectiveness across
jurisdictions could provide valuable insights into
global best practices, enabling policymakers to
refine strategies tailored to local and international
contexts.

Future research should delve into the influence of
emerging technologies on regulatory compliance
and explore cross-jurisdictional case studies to
identify  effective strategies for fostering
sustainability. Such studies could provide critical
guidance for designing regulations that are both
adaptive and enforceable across diverse contexts.
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Corporate Governance

Corporate governance plays a pivotal role in
embedding sustainability within organizational
strategies (Nandi et al., 2023). Governance
structures emphasizing transparency, stakeholder
engagement, and board diversity are strongly
associated with better sustainability outcomes.
However, the lack of empirical evidence directly
linking specific governance practices to measurable
sustainability performance limits a comprehensive
understanding of their full impact. The study by
Nandi et al. (2023) examines the relationship
between corporate governance characteristics and
CSR performance, focusing on factors such as
board size, audit committee composition, and the
implementation of environmental and social
policies. It finds that larger boards and stronger
implementation of environmental and social
policies positively influence CSR performance,
while audit committee size and independence have
a negative effect. However, board independence
and gender diversity did not significantly impact
CSR performance.

For example, a large board in a company might lead
to more diverse perspectives and better decision-
making, helping the company implement effective
sustainability policies that improve its CSR
performance. Conversely, if the company's audit
committee is too large or lacks independence, it
may hinder the company's ability to ensure that its
sustainability efforts are properly overseen and
implemented.

In general, to foster a culture of sustainability,
governance frameworks must prioritize inclusivity,
transparency, and accountability. Policymakers and
corporate leaders should align governance reforms
with sustainability objectives to ensure that these
practices yield tangible outcomes. For example,
governance reforms could include initiatives to
increase board diversity and strengthen stakeholder
engagement mechanisms.

Further research is essential to establish causal
relationships between governance practices and
sustainability outcomes. Additionally, exploring
how international governance standards influence
national practices could provide deeper insights
into creating effective governance models that
drive sustainability globally. Such research would
help bridge existing knowledge gaps and support
evidence-based policy and corporate governance
improvements.

Corporate Social Responsibility (CSR) Practices
CSR legislation and voluntary initiatives are vital
for enhancing corporate accountability and
improving public perception. Companies engaging
in CSR often experience better brand reputation
and customer loyalty. However, the effectiveness
of CSR practices varies widely. For instance, Nandi
et al. (2023) highlights that companies with larger
boards and strong environmental and social policies
tend to perform better in terms of CSR, which
directly influences their public image. These
companies are more likely to garner positive brand
reputation and customer loyalty, as their
commitment to social responsibility is clearly
reflected in their governance structures. However,
the study also reveals that not all CSR practices are
equally effective, as factors like audit committee
size and independence can negatively impact CSR
performance, illustrating the variability in the
success of CSR initiatives across different
companies. Some organizations exhibit genuine
commitment to sustainability, while others engage
in superficial compliance, often influenced by the
strength of enforcement mechanisms and corporate
priorities.

To ensure that CSR initiatives lead to meaningful
and lasting outcomes, policymakers must
strengthen  enforcement  mechanisms  and
encourage transparency in sustainability reporting.
Understanding the interplay between voluntary
CSR efforts and mandatory regulations is also
crucial for developing a comprehensive approach
that maximizes the impact of these initiatives.
Despite these advancements, critical gaps persist.
There is a notable absence of longitudinal studies
that assess the sustained impact of CSR legislation
on corporate behavior. Additionally, limited
exploration of how voluntary and mandatory CSR
initiatives interact underscores the need for deeper
analysis. Addressing these gaps could help
optimize CSR strategies, ensuring their alignment
with broader sustainability goals.

Integration of Sustainability across Business
Functions

Integrating sustainability into key business
functions such as marketing, operations, and supply
chain management is crucial for achieving overall
sustainability — objectives. However, despite
frequent discussions of sustainable innovations,
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there is a lack of comprehensive frameworks to
fully embed sustainability across organizational
processes. To address this, businesses must adopt
holistic approaches that align sustainability goals
with operational strategies. This requires fostering
innovation and  creating interdisciplinary
frameworks to integrate sustainability at every level
of decision-making. Such approaches not only
improve efficiency but also ensure that
sustainability principles are deeply embedded
within the organization’s culture.

Okeke (2024) emphasizes that while some oil and
gas companies have begun integrating
sustainability into their supply chain management
(SCM) practices, these efforts remain inconsistent
and fragmented. The study reveals that the lack of
comprehensive frameworks to connect
environmental, social, and economic sustainability
within supply chains presents a significant gap.
This finding underscores the broader need for
industries to establish well-structured frameworks
that embed sustainability across all business
functions, allowing organizations to achieve their
sustainability goals and adapt to emerging
challenges more effectively.

The findings from the literature highlight both the
progress and persistent challenges in advancing
corporate sustainability. Regulatory frameworks,
corporate governance, and CSR practices are all
crucial components for driving sustainability, yet
their effectiveness is often limited by enforcement
challenges, knowledge gaps, and inconsistent
implementation. A key theme across these areas is
the need for businesses and policymakers to
approach sustainability as an interconnected
system, rather than isolated efforts. Integrating
sustainability across all business functions,
including marketing, operations, and supply chain
management, is  essential to  achieving
comprehensive  sustainability objectives. To
enhance the impact of corporate sustainability,
future research and policy development should
focus on addressing gaps such as the role of
technology in compliance, the relationship between
voluntary and mandatory CSR initiatives, and the
creation of detailed frameworks for sustainability
integration. By closing these gaps, organizations
can foster more resilient and adaptive business
models, ultimately contributing to long-term
environmental, social, and economic sustainability.

7

CONCLUSION AND RECOMMENDATIONS
The existing research reveals several complexities
characterized by various legal instruments that
influence corporate behavior. While significant
progress has been made in understanding the
effectiveness of regulatory frameworks, corporate
governance, and CSR practices, notable gaps
remain in literature. Thus, the following
recommendations are proposed:

1. Promote Comparative Analyses Across
Jurisdictions and corporations

Policymakers should encourage and facilitate
comparative studies that analyze the effectiveness
of various legal frameworks across different
jurisdictions. This can help identify best practices
and successful strategies that can be adapted or
adopted in other regions. It will also create more
effective regulations tailored to their specific
contexts.

2. Incorporate Emerging Technologies into
Regulatory Frameworks

As emerging technologies play a crucial role in
shaping corporate practices, it is essential for
policymakers to develop dynamic legal instruments
that can adapt to technological advancements. This
includes creating regulations that not only promote
innovation but also ensure responsible corporate
behavior.

3. Support Longitudinal Studies on CSR
Legislation

To better understand the long-term effects of CSR
legislation, policymakers should fund and support
longitudinal studies that track the impact of such
laws over time. This research will provide valuable
insights into how CSR initiatives evolve and their
effectiveness in promoting sustainable practices
within corporations and inform future legislative
efforts.

4. Balance Voluntary and Mandatory
Regulations

It is important for policymakers to explore the
interplay between voluntary and mandatory
regulations in promoting corporate sustainability.
Developing a balanced approach that encourages
voluntary ~ compliance  while  establishing
mandatory standards can create a more robust
framework for corporate accountability.
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5. Engage  Stakeholders in
Development
Finally, policymakers should actively engage
stakeholders, including businesses, civil society,
and academia, in the policy development process.

Policy

REFERENCES

Amiolemen, S. O., Adenekan, O., Ologeh, I., Omoyajowo, K.,
Oludoye, O., & Raimi, M. (2024). Evaluation of the
perception and adoption of environmental management
systems in small and medium enterprises in the
manufacturing sector in Lagos and Ogun States,
Southwestern Nigeria. Journal of Applied Sciences and
Environmental Management, 28(9), 2777-2783.

Bansal, P., & Roth, K. (2000). Why companies go green: A
model of ecological responsiveness. Academy of
Management Journal, 43(4), 717-736.

Carroll, A. B., & Shabana, K. M. (2010). The business case
for corporate social responsibility: A review of the
literature and a longitudinal study. International Journal
of Management Reviews, 12(1), 85-105.

Delmas, M. A., & Toffel, M. W. (2004). Stakeholders and
environmental management practices: An institutional
framework. Business Strategy and the Environment,
13(4), 209-222.

de Oliveira, U.R., Menezes, R.P. & Fernandes, V.A. (2024)
A systematic literature review on corporate sustainability:
contributions,  barriers, innovations and  future
possibilities. Environ Dev Sustain, 26, 3045-3079.

Eccles, R. G., loannou, 1., & Serafeim, G. (2014). The impact
of corporate sustainability on organizational processes and
performance. Management Science, 60(11), 2835-2857.

Elkington, J. (1997). Cannibals with forks: The triple bottom
line of 21st century business. Capstone.

Fallah Shayan, N., Mohabbati Kaleja, N., Alavi, S., & Zahed,
M. (2022). Sustainable Development Goals (SDGs) as a
Framework for Corporate Social Responsibility (CSR).
Sustainability. 14. 1222.

Freeman, R. E. (1984). Strategic management: A stakeholder
approach. Pitman.

Gunningham, N., & Sinclair, D. (2005). Regulatory
pluralism: Designing policy mixes for environmental
protection. Law & Policy, 27(2), 211-230.

Gunningham, N., & Sinclair, D. (2015). Law, business and
human rights: Bridging the gap.

Hahn, R., Pinkse, J., Preuss, L., & Figge, F. (2015). Tensions
in corporate sustainability: Towards an integrative
framework. Journal of Business Ethics, 127(2), 297-316.

Hoffman, A. J. (2001). Linking organizational and field-level
analyses: The role of institutional culture in the emergence
of environmental management systems. Journal of
Management Studies, 38(3), 335-361.

Kauffman, S., & Kauffman, R. (2020). Adaptive legal
frameworks and economic dynamics in emerging
technologies: Navigating the intersection for responsible
innovation.

Kolk, A., & van Tulder, R. (2010). International business,
corporate  social responsibility and sustainable

Collaborative approaches can lead to more
comprehensive and effective regulations that
reflect the diverse perspectives and needs of all
parties involved. It can also foster a sense of shared
responsibility and partnership.

development. International Business Review, 19(2), 119-
125.

Liao, C. (2022). Corporate Law and Sustainability from the
Next Generation of Lawyers. McGill-Queen’s University
Press.

Lyon, T. P., & Montgomery, A. W. (2015). The means and
ends of greenwash. Organization & Environment, 28(2),
223-249.

Nandi, A., Agarwala, N., & Sahu, T. N. (2023). Towards a
Sustainable Future: The Interaction of Corporate
Governance and Sustainable Policies with Corporate
Social Responsibility. Indian Journal of Corporate
Governance, 16(2), 149-
176. https://doi.org/10.1177/09746862231205652

Okeke, A. (2024). An exploration of sustainability and supply
chain management practices in the oil and gas industry: A
systematic review of practices and implications.
Environmental and Sustainability Indicators, 23, 100462.

Omoyajowo, K., Danjin, M., Omoyajowo, K., Odipe, O.,
Mwadi, B., May, A., Ogunyebi, A., & Rabie, M. (2024a).
Exploring the interplay of environmental conservation
within spirituality and multicultural perspective: Insights
from a cross-sectional study. Environment, Development
and Sustainability, 26(7), 16957-16985.

Omoyajowo, K. O., Raimi, M. O., Omoyajowo, K. A,
Makengo, M. B., Adegboyo, S., Innocent, D. C., Oni, S.,
Oguntuyi, J., Oyediran, A., Ogunyebi, A. L., & Kakwi, D.
(2024b). Towards a reduced pollution society: Systematic
review on the role of storytelling, social media, humor,
and celebrities’ influence for research communication.
Journal of Applied Sciences and Environmental
Management, 28(2), 603-623.

Omoyajowo, K., Ebosiem, S., Akinola, A., Amiolemen, S.,
Omoyajowo, K., Oriola, A., Adenekan, O., & Raimi, A.
G. (2021a). Drivers of telecommuting policy in Nigerian
Organizations. International Journal of Business,
Technology and Organizational Behavior, 1(4), 263-275.

Omoyajowo, K. O., Akinola, A. A., Adewunmi, M. A., Ojo-
Emmanuel, G., Ebosiem, A., Omoyajowo, K. A., &
Raimi, A. G. (2021b). Assessment of factors underpinning
employees’ interest and preference for telecommuting in
Lagos Island, Lagos, Nigeria. International Journal of
Business, Technology and Organizational Behavior, 1(4),
276-286.

Porter, M. E., & Kramer, M. R. (2011). Creating shared value.
Harvard Business Review, 89(1/2), 62-77.

Whelan, T., & Fink, C. (2016). The comprehensive business
case for sustainability. Harvard Business Review.

Wu, Y., & Tham, J. (2023). The impact of environmental
regulation, Environment, Social and Government (ESG)
performance, and technological innovation on enterprise
resilience under a green recovery. Heliyon, 9(10), e20278.


https://doi.org/10.1177/09746862231205652

